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JOB SECURITY IN AN INDEPENDENT SCOTLAND

Thank you for your e-mail of 21 August about security of employment for UK Departmental
civil servants and the armed forces in Scotland in the event of a yes vote on 18 September.

We have made clear in the White Paper "Scotland's Future, your guide to an independent
Scotland" that the Scottish Government is committed to preserving continuity of employment
for all civil servants in Scotland following independence. Many Westminster Government
civil servants in Scotland will transfer to the employment of the Scottish Government and its
agencies when responsibility for a wide range of currently reserved services and functions
transfers to us. Where it makes sense for Scotland, some services will continue to be
delivered jointly with the rest of the UK under arrangements to be negotiated between the
two governments in the spirit of the clause 30 of the 2012 Edinburgh Agreement, which
commits both Governments to work together constructively in the best interests of the _people
of Scotland and of the rest of the United Kingdom following the referendum. This approach
will ensure security of employment for all civil servants in Scotland and no civil servant in
Scotland will face compulsory redundancy as a result of the transition to independence.

The pension entitlements and other terms and conditions of employment of civil servants
transferring from the Westminster Government will be fully honoured. Staff who transfer will
join a skilled and diverse workforce in the civil service in Scotland, which is based on the
principles of honesty, integrity, objectivity and impartiality, committed to good employment
practice and with a continued commitment to no compulsory redundancies.

Scotland's Future also makes clear that we will ensure that all current armed forces
personnel will be eligible for a post in the Scottish defence forces, though they will not need
to take it up. All service personnel will therefore have the reassurance that they will not face
compulsory redundancy during their service contract. The Scottish Government would
examine how the terms and conditions of service personnel could be improved, for example
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through the official representation of service personnel. Existing pension rights for armed
forces personnel will also be protected.

In an independent Scotland, all public service pension rights and entitlements which have
been accrued would continue to be fully protected and accessible - whether they have been
accrued in schemes already executively devolved to Scotland or those currently reserved to
Westminster (as is the case with armed forces and civil service pensions). Article 1 of
Protocol 1 of the European Convention of Human Rights means that pension rights are
property rights under the Convention, which Governments must respect.

For pension schemes that are currently reserved such as civil service, armed forces and
judicial pensions, the Scottish Government would work with the Westminster Government to
ensure an orderly transition of pensions responsibilities to an independent Scotland. During
the transitional period, pensions will continue to be paid in full and continue to benefit from
safeguards including the governance provisions of the Public Service Pensions Act 2013.

In the first term of an independent Parliament, this Government will establish an independent
commission to review and make recommendations on policy for an appropriate State
Pension Age for Scotland. Within the first Parliamentary term, this Government will also
consider the Commission's findings when reviewing the impact State Pension Age policy has
on the working and retirement patterns of Scotland's public servants. This Government is
also committed to reviewing the pension terms of all "uniformed" services, including whether
or not they should all have access to their occupational pension at a consistent age or
whether this should better reflect the role they carry out and the physical impact of their
service.

Much of the infrastructure for the delivery of benefits (including the state pension) already
exists in Scotland. Existing pension centres in Motherwell and Dundee would continue to
exist after independence and so these centres would not need to be "duplicated" here.

You may be aware that I replied to a Parliamentary question (S4W - 22406) on public sector
pensions from Jamie Hepburn on 20 August, the text of which is attached for your
information.

I hope this will reassure you that civil service and armed forces jobs, pension and
redundancy rights will be protected by this Scottish Government following a Yes vote in
September.

JOHN SWINNEY
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S4W-22406: 20 August 2014

Jamie Hepburn: To ask the Scottish Government what reassurance it can give public sector
workers that their pensions would be safeguarded in an independent Scotland.

Mr John Swinney MSP:

We set out our position on the issue of public sector pensions and independence in
Scot/and's Future and in the detailed supporting paper Pensions in an independent Scotland,
which we published on 23 September 2013.

Almost a year on I am aware that there is interest in this important issue, with a number of
organisations being asked to provide more information to their staff. That is why this week
the Cabinet Secretary for Health and Wellbeing responded to questions which have been
raised with him on this subject by writing to NHSScotland employees.

Firstly, as we set out in Scotland's Future, I want to confirm that all public service pension
rights and entitlements are protected and accessible and that this government is committed
to providing a fair, affordable and sustainable pension and reward package to public sector
employees.

In Pensions in an independent Scotland, we went into more detail clarifying that, as well as
the pension schemes that are already fully or partially devolved to Scotland, on
independence the public service pensions of members of currently reserved schemes who
live in or work for Scotland - for example, the armed forces and civil servants - would
continue to be paid in full. We also confirmed that there would be no difference to individual
contribution rates or benefit levels as a result of independence.

Whilst the Scottish Government has overall responsibility for the management of pensions
for Scotland's teachers, police officers, fire-fighters and NHS and Local Government workers
and is responsible for all other terms and conditions for Scotland's devolved public servants,
pension legislation is currently set by Westminster for those, and the other main public
service schemes in the UK. This means that the UK Government is able to impose its
pensions policy on Scotland.

In an independent Scotland, our approach to negotiations about any future changes to public
sector pensions would be positive and inclusive - in contrast with policy that has been
imposed on Scotland with insufficient engagement and consultation.

In Scot/and's Future we also expressed our concern at the proposed rise in the State
Pension Age to 67 and confirmed that one of our early tasks will be to establish a
commission on the appropriate State Pension Age for Scotland. We will consider the impact
of their recommendations on the working and retirement patterns of Scotland's public
servants and review the pension terms of all "uniformed" services in that context - all within
the first parliamentary term of an independent parliament.

It is also important to remember that Scotland already has the necessary people and
infrastructure in place, delivering high quality public pensions. Independence would mean
that future policy decisions on public service pensions would be taken in an independent
Scottish Parliament and in the interests of the people of Scotland.
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In summary, as the Deputy First Minister said in Pensions in an independent Scotland,
independence will deliver a public service pensions system that is affordable, sustainable
and fair; one that works for and with public sector employees, public service provision, the
tax-payer, and the overall public finances. Independence will enable a positive and inclusive
approach to negotiating public sector workers' pension arrangements.

SCOTTISH GOVERNMENT
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